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President’s Message
         There’s a strange kind of quiet that settles over a residency program in late June. The schedule’s still fairly full,
the pager still goes off, but something has noticeably changed. The residents who spent the last year(s) learning to
handle codes, critique evidence, and hold their ground in a resuscitation bay are about to become the specialists
other people call. It happens in a matter of days. And a new class is about to walk in not even knowing where the
bathrooms are yet.
        As an RPD, I think about that transition a lot. This one felt a bit deeper, maybe because I spent this past year
watching AEMP go through its own version of the same thing.
        After transitioning from an interest group to SAEM’s 9th academy in 2025, AEMP achieved tremendous growth
over the past year. SAEM26 drew nearly 4,000 attendees this year, its largest turnout ever, and AEMP’s own
programming ran as an expanded two-day track within the larger four-day conference, bringing together more than
165 EM pharmacists, residents, and students. It was great to see so many of you at the networking events,
cheering on the Ketameanies dodgeball team, and supporting your colleagues. The educational lineup featured a
keynote panel of legacy EM pharmacists, year-in-review highlights, pro-con debates, innovative practice ideas, and
PGY2 EM residents delivering auto-advancing IGNITE! presentations, along with a jam-packed research session.
Somewhere in the middle of it all, a torrential downpour caused the ceiling to start hemorrhaging water during a
session while the speakers kept going without missing a line. Someone just walked over, dropped a trash can
under the leak, and sat back down. If that doesn’t sum up an EM conference, I’m not sure what does. We’d love to
see you next year, so be sure to mark your calendars for May 18-21, 2027, because AEMP is heading to San
Francisco.
      This was also the first year we held formal academy elections for the Executive Committee, which is now more
streamlined, down from 14 to 7 members. Two of those seven are brand new roles. Alli and Anne will serve as our
inaugural Members at Large, acting as the bridge between our committees and the EC while strengthening our ties
to our members and SAEM’s broader organizational structure. Alongside this, we welcomed a new group of
Committee Chairs transitioning in from their roles as chair-elect to keep AEMP’s momentum moving forward. It’s a
smaller table, but an inherently more connected one, built by people stepping into new roles for the first time. That’s
the same transition happening right now in EM residency programs across the country.
      
     A few words to the graduating PGY2 EM residency class of 2026:
    You’re going to feel like an imposter for a while. That’s normal. You were a resident just a few months ago, so you
don’t owe yourself total confidence on day one as an EM clinician. Put the pressure down. Spend this early stretch
building real relationships with your team, and lean on your coworkers more than you think you’re allowed to. You’re
going to spend the rest of your career getting better at your craft, and there’s no version of this job where you arrive
and stop learning.



     You may also notice the pace feels slower, even a little boring, compared to residency, where you juggled a million
things by design. Let it be boring for a while. Don’t go looking for more to carry just because you’re used to carrying a
lot. The opportunities will find you again sooner than you’d guess. Appreciate this quieter window instead of rushing
past it.
     To the new class walking in this July:
     It’s going to be a lot, and some days it’ll feel like too much. Stay curious anyway. Ask the question even when
you’re worried it sounds obvious; the people around you asked it too, not that long ago. Get comfortable stepping
outside what feels safe, because that’s where most of the real learning happens. Recognize the small wins: the RSI
plan you recommend without having to look up dosing, the feedback you implement successfully, and tightening up
your patient workups. Those count.
     And get comfortable with things not going according to plan. Emergency medicine does not run on schedule.
Ceilings leak mid-session. Conference rooms fill past capacity. This job is about adapting well, not following a plan to
the letter.
      AEMP has been adapting too, in its own way.
     We’re continuing to push for a real seat at the table. That means moving closer to having more EM pharmacist
authors on guidelines, more of us on EM journal editorial boards, and increased collaboration with the organizations
already shaping this space. We also want AEMP to be a place where members feel free to just try something. Some
of our best ideas have come from someone who simply decided to act on one. We’re investing in the education and
research infrastructure that turns those ideas into lasting work, expanding student involvement through RxSTAT,
deepening resident and fellow engagement in our committees, and sharpening our professional development
resources along the way. Lastly, we’re creating new ways to recognize and award more of our own members and
leaders.
     If any of this sounds appealing, great. Engage other members on the new ConnectED listserv, sign up for one of
the Education Committee’s webinars, be a mentee or mentor, or join a committee. You don’t need to run a committee
your first year to improve AEMP. Start with one thing!
     I’ve said this before, but I’ll scream it from the rooftops again here: this organization is for everyone. “Academic”
may be in our name, but AEMP is built on pharmacists from every background and setting, including community
hospitals, academic centers, students, new practitioners, and seasoned clinicians alike. If you care about EM
pharmacy, you have a home here.
      That’s true for the residents starting this month. It’s just as true for an organization figuring out
its next chapter with a smaller EC and new people at the table.
     Thank you for being part of this, through the leaks, the growth, and everything in between. It’s a privilege to follow
Megan as President, and I look forward to working with you all over the next year.

https://member.saem.org/SAEM_Member/Contact_Management/Sign_In.aspx?LoginRedirect=true&returnurl=%2fSAEM_Member%2fSAEM_Member%2fSSO%2fOpenIDSSO.aspx%3fclientId%3d80166f4f-2c66-4368-942c-c75672af1055
https://www.saem.org/about-saem/academies-interest-groups-affiliates2/aemp/aemp-resources/aemp-webinars
https://docs.google.com/forms/d/e/1FAIpQLSfr4emzjDKmBBMvC7iVLcyC2VQR56w7euDjxfEyXPnm4eNgkQ/viewform


AEMP Leadership

Career Development
Chair: Kyle  Schuchter (Kyle.Schuchter@osumc.edu)
Chair Elect: Iram Nasreen (Iram.Nasreen@YNHH.org)

Communications
Chair: Alyssa McQueen (alyssa.mcqueen@uchealth.com)

Chair Elect: Christina Tang (ctang3@northwell.edu)

Education
Chair: Judah Brown (ywx9002@nyp.org)

Chair Elect: Savanna Scott (Savanna.Scott@vcuhealth.org)

Membership
Chair:  Monique Payne-Cardon (monique.paynecardona@gmail.com)

Chair Elect: Mikali Shedd (mikali.shedd@bjc.org)

Program
Chairs:  Christina Tran (christina.x.tran@outlook.com), Gregory Kelly (gk525@pharmacy.rutgers.edu)

Secretary: Mikali Shedd (mikali.shedd@bjc.org)

Research
Chair:  Drew Posen (posen2@uic.edu)

Chair Elect: Kimmie Won (kiwon@health.ucsd.edu)

RxSTAT
Chair:  Haley Snodgrass (xlz9005@nyp.org)

Faculty Liasions: Kevin Mercer (kevin.mercer@ymail.com), Deepika Sivakumar
(dsivakumar@mgh.harvard.edu)

Executive Committee
President: Kyle DeWitt  (kylemdewitt@gmail.com) 
President-Elect: Lance Ray (lanceray@gmail.com)

Past President: Megan Rech (megan.a.rech@gmail.com)
Treasurer: Evan Zahn (evan.d.zahn@gmail.com)

Secretary: Liz VanWert (vanwerte@med.umich.edu)
Members at Large: Allison Cowett , Anne Zepeski

Erin Campo  (SAEM Dir. of Governance) 
Juana Rabulinski (SAEM governance)

Rudy Anderson (CEO, SAEM) 
Marquita Norman, MD (SAEM Board Liaison)



Committee Updates
Treasurer’s Report

Contact: Evan Zahn (evan.d.zahn@gmail.com) 
I am excited to be taking on the role of Treasurer for the AEMP Executive Committee and
to share updates on our financial status to increase engagement and awareness among

our members.
Now that AEMP is an academy, our 2026 budget is $10,000, with an additional, one-time

$10,000 continuing education (CE) allocation from the SAEM Board of Directors, for a total
of $20,000. We continue to explore opportunities to use these funds in ways that provide

the greatest benefit to our members.
Recent and upcoming expenses include CE programming related to AEMP/SAEM26, a

networking event at AEMP/SAEM26, and an ENLS certification opportunity for members.
After these and several other minor expenses are finalized, we anticipate having

approximately $8,000 remaining to support CE initiatives and other member-focused
activities for the remainder of 2026, so please reach out if you have any proposals that

would benefit a large proportion of AEMP members! 

Scan the QR code to volunteer to help with a newsletter!

Communication Committee Updates
Chair: Alyssa McQueen (Alyssa.Mcqueen@uchealth.com)

Follow us on social media!
IG & X: @SAEM_AEMP

Bluesky: @saemaemp.bsky.social

Join us on Linkedin: 
Academcy of Emergency Medicine
Pharmacists (AEMP) - Society for
Academic Emergency Medicine

Open Leadership Positions!
Charge 2 (Pulse Article): 1 Junior Lead Position & 1 Trainee Lead Position

Charge 3 (AEMP Newsletter): 2 Junior Lead Positions & 1 Trainee Lead Position

Get Involved!
Email Alyssa to volunteer to make infographics, author Pulse articles, journal club reviews, and

more!



Career Development Committee Updates
Chair: Kyle Schuchter (kyle.schuchter@osumc.edu)

If you are interested in signing up as a mentee through the AEMP Mentorship Program, please
use the link HERE. If you have any questions about the AEMP Mentorship Program, please
email Kyle Schuchter (kyle.schuchter@osumc.edu) and Elise Metts (elise.metts@uky.edu).

 
We will soon begin planning our next Career Development Committee webinar for the Fall. If

you have any suggestions on topics you would like to see, please email Kyle Schuchter
(kyle.schuchter@osumc.edu) and Iram Nasreen (iram.nasreen@ynhh.org).

 
We are looking for individuals to help with various existing charges, including the following:
mentorship program, career development education/webinar coordination, preceptor/RPD

resources, and career paths in EM. We also have a robust list of exciting potential new career
development focused charges for the upcoming year we are looking for assistance with. If

interested in helping with any of the existing charges above or exploring potential new charges,
please reach out to Kyle Schuchter (kyle.schuchter@osumc.edu). 

JOURNAL CLUB CORNER
A Comparison of High Dose Versus Low Dose Intranasal Midazolam

for Sedation in the Pediatric Emergency Department
Written by: Cecil ia Schowe, PharmD, MS, BCPS, BCEMP

Edited By: Nicholas Pugliese, PharmD, BCCCP

https://form.jotform.com/250573621959162






Clots & Chaos: Mastering the Pulmonary Embolism
Guideline Updates

Written by: Liz Uttaro, PharmD, BCEMP
Edited by: Judah Brown, PharmD, BCCCP, BCEMP & Lyuba Benin PharmD Candidate





Scan me for references! 





AEMP Crossword
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Created by: Alli Cowett, PharmD, BCEMP
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